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1.

Philosophy
1.1

Role in the University and the Community
The Radiologic Sciences Program in the College of Health is the
only baccalaureate radiologic science program in the Florida
State University System.
The goals of the program include professional education, service
and research components.

PROFESSIO.AL EDUCATION
a) To provide the State of Florida, and more specifically Central
Florida, with graduates who possess all the patient care radiog raphy or radiation therapy skills listed in the description
o f the professions. Graduates should be capable of assuming
leadership roles in the community as radiographers, or radiation
therap y technologists and with experience advance to positions
of radiologic technology educators, program directors, departmental managers, and quality assurance coordinators.
b) To provide graduates of hospital and conununity college sponsored
radiologic technology programs an opportunity to continue their
education gaining additional skills in radiation sciences, medical imaging, quality assurance, instruction, and management.
c) To prepare graduates for employment with various agencies concerned with radiation monitoring and protection.
These agencies
include state and federal radiologic health programs, medical
facilities and nuclear power plants.

SERVICE
a) To provide continuing education for practicing radiog raphers and
radiation therapy technologists for continuous self renewal an d
maintenance of licensure.
b) To provide consumer information to community groups regarding
the effects of radiation and their role in dose reduction.

RESEARCH
a) To conduct research relating to the medical use of radiation.
b) To conduct research relating to the efficient education of health
care providers.
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1.2

Evaluation and Projections
As the technology in medical imaging and therapy becomes more sophisti-

cated, the need arises for technologists who can easily adapt to these
new modalities with minimal inservice training.
Technologists who
possess a sound basic science foundation along with professional skills
possess this adaptability.
Such are our graduates.
Additionally, with implementation of prospective payment plans, imaging
departments will depend more on quality assurance technologists to
implement and maintain cost effective, radiation conservative departmental policies.
To meet the changing demands of the profession, additional faculty with
experience in the new imaging modalities and release time for present
faculty to engage in clinical update activities are crucial.
These
needs were identified in the 1982 SUS legislative review of health programs.
0

2.

Organization
2.1

Duties and Staffing
Director

I
UCF Faculty

t
Secretary

t
Clinical Faculty
~tedical Advisor
Clinical Instructors (4)

The director, two faculty and secretary are paid by the University. The
medical advisor and clinical instructors are supported by the clinical
education centers.
The director administers the program, teaches in the health sciences and
in the radiology program.
The two faculty teach all the professional
didactic and clinical courses.
This includes approximately 16 hours per
week in clinical instruction each.
The secretary is shared with health sciences.
hiring faculty are:

The criteria used for

minimum Master's ·d·::-·:!· ,.._.
certification in Radiologic Technology
minimum 2 years full time clinical experience
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The present allocation does not reflect departmental needs in
two ways: first the teaching and clinical assignments allow
for little or no time to obtain clinical competence in the new
technologies.
The imaging field is changing so rapidly that
without opportunity to attend educational programs on new technologies and apply them in a clinical setting the faculty and thus
our curriculum can quickly become outdated.
Secondly. the University expects faculty participation in research. Without some support of time and resources to these
efforts by the University this expectation of the faculty is
unrealistic.
2.2

Support and Communications
The college support structure allows for direct input into major
decisions through the executive committee.
All program directors
and chairmen sit on this committee which meets weekly to discuss
the college policies, issues and management.
The assistant dean
and staff assistant handle the major management functions of the
college. Additional administrative support is needed in the following areas:
centralized student advisement (GEP) application
processing, conrrnunity college articulation, recruitment, student
affairs, brochures, etc. and word processing and duplication.
Communications would be improved with computer terminals in each program/department that were tied to the Dean's Office.

2.3

Projections
Over the next decade we hope to be physically located in the same
office suite with the Physics Department.
This should promote
better correlation and use of equipment for teaching and research.

3.

Educational Program
3.1

Correlation of Program and Objectives
The goals of the Radiologic Sciences Program apply primarily to
students in the Radiologic Sciences major and those individuals employed as Radiologic Technologists.
As specified in Section 1.1,
these goals focus on professional education, service and research.
The program provides entry level education for students with no previous training in radiography and a Track II program for registered
radiographers (ARRT) wishing to pursue a baccalaureate degree. With
the exception of the courses in Health Physics Technology option,
all courses in the Radiologic Science curriculum (RTE) are offered
only to students accepted in the major or practicing radiographers.
All of the Radiologic Sciences courses meet the educational goals
of the program by satisfying the requirements specified in the
"Essentials and ~uidelines of an Accredited Education Program for
the Radiographer". In addition, the courses required in the specialty
areas (administration, education, and health physics technol ogy) provide increased career mobility for graduates.

4

One course (HSC 3081, Medical Self Assessment) is offered by the
Radiologic Sciences Program to other allied health majors and
students in the general college community.
This course may be
used to satisfy a portion of the Upper Division Enhancement Requirement in the General Education Program.
3. 2

Admissions
Students seeking admission to the Radiologic Sciences Program
must meet university admission requirements.
As a limited access
program, students also satisfy the admission requirements of the
College of Health and Radiologic Sciences Program. University
admission policies have had no adverse effect on meeting departmental goals.
Students not meeting admission requirements may petition the Academic Standards Committee, College of Health for special considerations.
Community college transfer students withan A.A.degree fit well into
t h e program.
Those students transferring with an A.S. degree often
must petition credit for the Lower Division General Education Prog ram and compl ete additional courses.

3.3

Enrollment
No. of Majors
No. of Minors
Degrees Awarded

78-79
50
N/ A
8

79-80
86
N/A
9

80-81
64

N/A
12

81-82
56
N/A
17

82-83
50
N/A
14

Recruitment efforts included the participation of the program faculty
in "Career Dayn programs at local high schools, "College Night" programs at local community colleges and career presentations by the
faculty to science, biology and physics classes at local community
colleges.
Both faculty and students participate in the annual College of Health "Health Fair.''
Efforts made to maintain students include the early identification
of students in need of assistance and the provision of counseling
and remedial instruction if indicated.
Student progress is reviewed
on a continuing basis by the academic advisement program.
Each student is assigned to a specific faculty member for advisement.
Courses offered to fewer than ten students are:
HSC
HSC
RTE
RTE

4055
4052
4256
4253

Curriculum Planning in the Health Professions
Analysis of Instruction in the Health Professions
Analysis of Instruction in Radiologic Technology
Curriculum Planning in Radiologic Technology

The above courses are required for those students completing the Education Option in the Radiologic Sciences Curriculum.
Students have
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the choice of selecting among several options.
less than ten reflects student preference.

Enrollment of

The following courses had enrollments of less than ten during
the 1978-79 academic year due to limited enrollment in the
program.

RTE
RTE
RTE
RTE
RTE

3387
3156
3816

4209
3566

RTE 3684

RTE 4569
RTE 4853

Radiologic Physics I I
Pathophysiology
Clinical Education I I I
Radiologic Administrative Practice
Special Radiographic Procedures
Radiologic Physics I
Imaging in Diagnostic Radiography
Clinical Education VII

Credit by examination is awarded to registered radiographers
(ARRT) for courses which they comple-ted as part of their radiography education in a nondegree (certificate) program.
3.4

Curriculum
All faculty are qualified to teach the courses in the Radiologic
Sciences curriculum.
Specialized areas on concentration include:
Concentration
Quality Assurance (RTE 4569, 4205)
Radiology Administration
Radiology Education
Radiation Therapy

Faculty
T. J. Edwards
P. Maynard
M. J. Edwards
Adjunct faculty

Adjunct faculty will be utilized in the Radiation Therapy Program in
accordance with the cooperative agreement between UCF and Halifax
Medical Center.
In the future it will be necessary to hire qualified faculty to meet the needs of the Special Imaging and Health
Physics Technology options, the Radiation Therapy and Medical Dosimetry programs and the planned cooperative programs in Medical
Sonography and Nuclear Medicine.
Specific reference to the future
personnel needs is made in section 5.2.
Major changes in course offering s are recommended .on the basis of
the requirements and guidelines specified in the "Essentials" and
the needs of the profession.
For example, a course in Radiobiology
was implemented to satisfy the curriculum requirements of our accrediting agency.
The special imaging course was recently expanded
to 2 semester hours in order to include the emerging imaging modalities such as Computed Tomography, DVI and NMR.
Interdisciplinary courses offered include HSC 3081, Medical Self
Assessment (see section 3.1) and the courses in the recently approved Health Physics Technology Option.

6

Health Physics Technology Courses
RTE 3387

RTE 4569
PHP 0001

PHP 0002
PHP 0003
PHP 0004

Medical Physics
Quality Assurance
Radiation Monitoring Instrumentation
Inspection and Compliance Evaluation
Environment Monitoring Procedures
Radiation Monitoring Practicum

The following courses are identified as pre-professional prerequisite courses which the student must complete prior to
admission to the Radiologic Sciences Program~

BSC 2010C
coc 1100
MAC 1104
PCB 3703
PHY 2050C
ZOO 3733C

General Biology
Introduction to Computer Science
College Algebra
Human Physiology
College Physics I
Human Anatomy

Deviations from the prerequisite requirements are justified on
an individual basis.
Periodically students are admitted on t h e
c ondition that all prerequisite courses are completed durin g
their first semester in the prog ram.
No part of the program can be taken in free electives.
The st u dent elects to complete one or more of the areas of specialization (17 semester hour credits).
These areas include Education, Administration or Health Physics Technology.
The specialization areas constitute 13 percent of the degree p~ogram~
Credit hours are assigned to academic courses on the basis o f didactic course content and laboratory requirements.
Clinical education courses are assigned credit value based in the number of
c lock hours spent at the clinical facility and course goals.
Program effectiveness and the needs of the profession are measure d
by feedback received through the Program's Advisory Cormnittee.
In addition, a graduate follow-up survey is conducted annually to
measure program effectiveness.
Curriculum changes are recorrunended
based on information from .both of . these · sources.
Additional evidence of program effectiveness is provided by the
performance of graduates on the national registry examination
(ARRT). To date, all graduates who have completed the exam have
passed.
The average test score of program gra~uates is consistently above the national average.
3.5

Instruction
A syllabus is developed and distributed to the students for eac h
course in the Radiologic Sciences curriculum.
The syllabus includes a course description, course goals and objectives, grading
polices and the course outlines.
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Adjunct faculty will be required to teach some courses in the
Radiation Therapy Program and Health Physics Technology option.
The effectiveness of instruction in the program is evaluated
using the mechanism described in Section 3.4. In addition, the
program director reviews the results of student evaluations
completed each semester. The direct observation of faculty
performance in the classroom is also a component of this evaluation process.
Fall Term Grade Distribution
Year

A

1978
1979
1980
1981
1982

45.1
38.8
40.4
30.4
39.9

B
31.4
34.1
35.1
32.9
37.9

c
12.6
9.9
15.3
16.5
13.0

D

F

w

1. 7
1. 9

2.4
2.4

2.6
2.4
1.7

1. 8
1. 9
1. 8

2.6
2.4
1. 2
2.9
3.0

This data r'=presents the percent grade distribution for the College
of Health.
Program inf orrnation is not available.
3.6

Other Activities
Program faculty serve as advisors to the Radiologic Science Club.
Individual tutorial assistance is provided as indicated. Faculty
provide lectures to the University community during Radiolo o ic Technology Week in addition to regularly scheduled continuing education
seminars for the professional community.

3.7

Projections
The next ten years will be a time of growth and change in the field
of Radiologic Technology, and will require program growth to meet
the community manpower needs for competent Medical Dosimetrists,
Medical Sonographers and Nuclear Medicine Technologists. Tile scope
of these fields requires the development of distinct programs apart
from the Radiography curriculum. Rather than propose options in
these areas, individual program tracks which interface with some
existing programs will be developed. These new tracks are:
1.

Medical Dosimetry
This would be the
Florida and would
graduates work in
Physicist to plan
radiation therapy

Track:
only program in the State of
thus service the state. These
conjunction with the Me~ical
and monitor the treatment of
to cancer patients.

2.

Medical Sonography Track:
This track would be housed in Respiratory Therapy
with flexability for the Radiologic Science major
to complete areas of specialization in Abdominal
and OB-GYN Sonography.
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3.

Nuclear Medicine Technology Track:
This track prepares the graduates for work in
Nuclear Medicine imaging, as well as wet labs,
and would be a cooperative program with Medical Technology.

Innovative medical imaging techniques such as Computed Tomography,
Digital Radiography and Positron Emmission Tomography are taught
in a course on Special Procedures.
As new imaging techniques
emerge, the program must expand its scope to provide the graduates
with competencies beyond conventional imaging methods.
This expansion requires both a modification of the existing curriculum and
a mechanism to provide for the continuing education of the program
faculty in these new imaging modes.
The curriculum modification
involves the addition of a new option in Special Imaging.
It is estimated that with the implementation of these programs student enrollment will increase to 90 by the 1989-90 academic year.
4.

Financial Resources
4.1

Outside Funding
Through joint efforts with the Florida Heart Institute, we have
offered a Cardiac Nuclear Imaging Program which has earned $3,500
(1983-84).
This money has been placed in a foundation fund to pay
for professional travel. When these sources are no longer available,
travel to professional meetings will be curtailed.

4.2

Auxillary Activities
The faculty of the Radiologic Sciences Program manage the radiography
unit for the Student Health Services.
OPS funds from the health center
are provided to pay for patient care activities. Faculty and students
are allowed use of the facility for laboratory when not in use for patient services.

4. 3

Budgets
Budget requests are solicited f rom the faculty as the director compiles
a budget proposal in early Spring.
These proposals are discussed
with the other directors/chairmen and concessions are made until the
total requests are in line with the projected allocation given to the
college.
The funds appropriated to the college are well allocated internally;
however, the generation or model used to fund the college is not adequate.
The model favors large class high productivity programs.
It
does not appear to consider the limited enrollment, clinically intensive nature of the programs.
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4.4

Equipment
1983-84

No OCO

1982-83 - Microcomputer (Apple), Automatic Processor

Equipment funds appear to be less each year.
OCO funds are frequently converted to expnese to cover the decline in expense
funding each year.
Presently, we are in a crisis with some of our lab equipment.
The original equipment was purchased under grant funds in 1977-78.
Extensively used by students and faculty, they can no longer be
repaired but must be replaced.
No funds are available to date to
replace this equipment.
5.

Faculty

5.1

Recruitment and Selection
Faculty are recruited following EEO advertisement guidelines using
professional journals, ads, etc.
Selection is made on a combination of criteria listed by the "Essentials and Guidelines of an
Accredited Program for the Radiographer" which require that the
faculty be registered by the American Registry of Radiologic Technologists with two years full-time clinical experience.
The University requires a Masters degree, doctorate preferred in the field
or allied field.
Part~time instructors are used only in the extended absence of a
faculty member of for speciality courses such as radiation therapy.

5.2

Organization, Preparation and Growth
There are no sub areas officially organized within the Radiologic
Sciences Program.
Faculty preparation is indicated on the table below:
Experience
Faculty Member Earned Degrees Teaching Clinical
M.J.G. Edwards

Length of
Service

B.S.R.T.
M.E.D.

Ed.D.
T. J. Edwards

5 yrs.

6 yrs.

9 1/2 yrs.

4 yrs.

3 yrs.

2 yrs.

12 yrs.

2 yrs.

B.S.
B.S.R.T.
M.A.

P. R. Haynard

12 yrs.

B.S.R.T.
M.S.Ed.
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Faculty preparation is sufficient to satisfy the present requirements of the program curriculum.
The emergence of new imaging modalities requires that the program faculty continually update their clinical skills.
Future plans include the implementation of two new options: Health
Physics Technology and Special Imaging.
In addition, a program in
Medical Dosimetry is planned for implementation in 1984-85.
Cooperative programs are planned in Medical Sonography and Nuclear Medicine
Technology.
It is projected that the implementation of the above
programs will require a total gain of four (4) full time faculty
members by the year 1990.
5.3

Salaries
Faculty salaries are based upon negotations between the prospective
faculty member and the program director.
The Oklahoma study serves
as a guideline for establishing base values for salary negotiations.
Decisions regarding faculty salary are made by Academic Affairs in
conjunction with the program director and dean.
Salary in c reases are governed by the polices and decisions of the
Board of Regents, State of Florida.
Salary increases in the College of He3lth are based upon the annual
faculty evaluation.
Decisions regarding salary in c reases are made
by the Budget Committee, Colle g e of Health.
The Un i v ersity conducts an annual study to identif y and rectify salary
inequities.
Generally, faculty salaries are low and have not kept
pace with the increase in the cost of living nationally and in the
Cen tral Florida region.

5.4

Teaching Loads
Teaching loads are assi gned according to the courses offered durin g
a particular semester and the expertise of the prog ram faculty.
Each semester the program director completes an academic assi gnme nt
report.
Faculty members are assigned work in research, public and
professional service and other areas depending upon their goals and
the extent of their instructional responsibility.
Research activities do not restrict instructional assignments.
Faculty may h owever be constrained in their research due to their instructional
assignments which include clinical education courses.
Instructional responsibility for clinical education courses includes
the direct supervision of students in the affiliat~ hospital facilities.
Considerable time is spent by the faculty in student supervision and evaluation in the clinical environment.

5.5

Evaluation, Security and Promotion
The faculty in the Radiologic Sciences Program are recommended for
both promotion and tenure according to the policies and procedures
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of the Board of Regents, State of Florida. The faculty of the
College of Health have submitted special criteria for promotion
and tenure to Academic Affairs for approval.
The faculty of the College of Health recently approved criteria
for faculty evaluation.
These are intended to provide some consistency in the evaluation process.
The trial implementation of these
criteria will occur during the 1983-84 academic year. Both adminisstrative evaluations by the program director and students evaluations
are considered in the process of considering a faculty member for
either promotion or tenure.
5.6

Working Conditions
Off ice and classroom space is presently adequate to meet the needs
of the Radiologic Sciences Program. An energized radiographic laboratory occupies a portion of the classroom space. As the scope of the
program expands to include additional imaging modalities more space
and equipment will be required.
In addition to the equipment adjacent
to the classroom, faculty also utilizes the facilities in the Student
Health Center.
The availability of these facilities is dependent on
the patient care requirements.
Additional laboratory space and equipment would relieve the program of this dependency.
Much of the specialized qualit y assurance equipment used in the program was purchased when the program was implemented in 1977. This
equipment is becoming antiquated with the technical innovation occuring
in the profession.
Schedules are determined by the program director in consultation with
the faculty.
Efficiency is assured by scheduling the faculty according
to the academic and clinical requirements of the students.
Senior
students are scheduled at the clinical affilites on Monday, Wednesday
and Friday while juniors are in the hospitals on Tuesdays and Thursdays.

5. 7

Projections
Future needs of the program for personnel, equipment and space are
dependent upon the degree to which new programs and options are implemented. The Ten Year Plan of the program was referenced in Section
5.2.
The increased number of faculty specified does not include the
faculty needs of the cooperative programs in sonography and nuclear
medicine.
Space needs are identified in the Table below:
Classroom
1985
1990

2400 sq. ft.
2400 sq. ft.

Research

Off ices

200 sq. ft.
300 sq. ft.

5
6
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6.

Library

6.1

Collections
The current library holdings of reference books for the Radiologic Sciences profession are adequate for the present program
requirements.
However, the recent addition of new subspecialities in health physics, radiation therapy and diagnostic imaging
will require an expansion of holdings.
The journals presently
available do not meet the needs of the· program and will need to
be expanded as funds are available.

6.2

Coordination
The coordination of library needs is accomplished through a library staff person serving as liaison with the college. The
needs of individual programs are met to the best of ability considering current funding structures.

6 .3

Services and Facilities
The recent additions/renovations should help considerably in
meeting the needs of the Radiologic Sciences Prgoram.

7.

Student Development Services
7.1

Student Mix

Lower Division
Upper Division
Graduate
7.2

White
M
F
13 42
8 20

N/A

Black

Hispanic
F
0
0
N/A

M

F

}'1

0
1

2
0

0
0

N/A

Other
:M
0
0

F

0
0

N/A

International
M
F
2
1
2

0

N/A

Advising
Student advisement is conducted the week of registration each semester.
Advisement is required of all students enrolled in the program.
Each student in the program is assigned to a faculty member for
advisement.
Lower division students are encouraged to sign up for
advisement on posted schedules of availability to assure meeting of
program admission requirements.

7.3

Organization
The Radiologic Sciences Program sponsors the "Student Radiologic
Sciences Organization." Membership is open to all students enrolled
in the Radiologic Sciences Program. Funding is accomplished through
membership dues and fund-raising projects.
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7.4

Discipline and Records
Bo.th academic and clinical records documenting student progress/
performance are maintained in file in the program office. Records
are considered confidential and are open only to the faculty advisor and student.
Instances of suspected cheating would first
be handled at faculty-student level through counseling; however,
should the problem not be solved at this level, the university
procedure would be followed.

7.5

Financial Aid and Alumni
The Radiologic Sciences Program sponsors a work study program
through a cooperative agreement with Student Health Services for
technologists in the program.
Applications for work study positions
are accepted/selected just prior to the start of each semester.
A post graduate follow-up survey is conducted on an annual basis
to keep abreast of graduates progress/successes.

8.

Phvsical Facilities
8.1

Facilities
The program occupies part of the second floor of the Chemistry
Building.
One faculty member shares an office with a research
associate; the others have individual offices. The Program Director has a suite which includes separate rooms for the program secretary and records.
It would be most desirable to have individual
offices for all faculty.
Classroom instruction is accomplished in Room 214 of the Chemistry
Building.
The room also serves the laboratory and research requirements of the program and faculty.
This arrangement considerably
limits scheduling of activities.
A leaded partition has recently
been installed, as well as a darkroom.
These additions limit
available space in this room.
It is recommended that individual
facilities for laboratory and classroom activities be provided.
Projected space needs were identified in Section 5.7.

8. 2

Provisions
The faculty members provide input in the planning of new facilities
to the program director. Provisions are made to accomodate the
handicapped.
These provisions in the Chemistry Building include a
ramp, mechanical door openers and an elevator. A sink located in
the darkroom serves as a wash area in the event oi an accident with
processing chemicals.
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9.

Special Activities
9.1

Type of Special Activities
The Radiologic Sciences Program recently completed a series of
courses in diagnostic medical sonography providing for the didactic coursework required of technologists to sit for the boards.
In addition, several one-day seminars have been offered in cooperation with commercial companies for radiology department administrators in the Central Florida area.
Program faculty also periodically offer continuing education
programs for practicing radiographers to meet the state requirements for licensure.

9.2

Organization and Funding
The diagnostic medical· sonography coursework was funded and organized
through the College of Extended Studies. Administrative seminars
were funded by the commercial organizations involved and coordinated
b y the program.
Fun ding for continuin g education pro g rams is g enerated b y re g istra tio n fees.

9. 3

Academics
Th e diagnostic medical sono g raphy coursewo rk utilized adjun c t fa c ult y
and pro gram facult y .
Instruction, testing and credits foll owed the
Univ ersit y guide l ines and standards.

10.

Graduate Pr og rams
10.1

History and Need
There are no graduate programs in the Radiol og ic Sc ienc e s Pr og r am .

10. 2

Faculty

N/A
10.3

Students

N/A
10.4

Instruction
N/A

10. 5

Library

N/A
10.6

Financial Resources
N/.~
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11.

Research
11.l

Administration
Every effort is made to include research in the academic assignment of the Radiologic Sciences faculty.
Often the research assignment is minimal due to instructional activities. No funding has
been specifically allocated to sponsor research nor is there additional funding for equipment, travel or support personnel.
Research efforts are assessed by the program director as part of
the annual evaluation process.
Faculty morale regarding research
is generally poor.
Faculty recognize the significance of research
in terms of promotion and tenure however assignment in didactic
and clinical education courses frequently limit their research efforts.
The program director encourages the faculty to do research and to
publish in professional journals.

1 1. 2

Funding
There is no research being funded by either the [niversit y of outside grants.

11.3

Spa c e
No space is currently dev o ted e x clusively to research activ ities.

11.4

Future Development
Meeting the instructional needs of the program leaves minimal time
to be involved in research activities.
The Ten Year Plan includes
the recorrunendation that the program hire an additional facult y member whose primary responsibility would be clinical education.
Ille
addition of this faculty member would enable the department to develop a research strategy.

12.

Summer Terms
12.1

Courses
The "Essentials and Guidelines of Accredited Educational Programs for
the Radiographer" specify that the program shall be 24 calendar months.
Students complete both clinical and academic courses during the summer.
The courses taught in the semester are scheduled on the basis of course
work completed by the students during the fall and spring semesters.
The courses taught in the sum.mer semester are:
Junior Level
RTE
RTE
RTE
RTE

3002
3412C
3528C
3832L

Fundamentals of Radiologic Technology
Principles of Radiographic Exposure I
Radiographic Procedures I
Clinical Education Orientation

16

Senior Level
RTE
RTE
RTE
RTE
12.2

4569
3826
4865L
4362

Quality Assurance
Clinical Education IV
Clinical Education VII
Radiobiology

Faculty
The program director is available to teach during the sunnner.
The
availability of other faculty to teach summer courses is dependent
on the availability of funds.
Faculty are asked regarding their
interest in teaching during the summer.
Assignments are made based
on interest, funds and areas of expertise.

12.3

Funding
Funding for summer semester is based upon the FTEs generated during
the previous summer semester.
No grant money is figured in the
funding.

1 2 .4

Schedule
Courses taught during the summer are listed in S~ction 12.1. All
courses, vith the exception of RTE 4865L, are taught in term C.
RTE 4865L is the final clinical education course. The students
are in the hospital five (5) days a week for the entire term.
RTE 3826 is also a clinical education course.
Students are
scheduled in the affiliate hospitals three days a week.
The remaining courses are scheduled at the University on days which
will not conflict with the student's clinical schedule.
RTE 4569
(section 9.1) is offered during early evening hours to accommodate
members of the professional community interested in continuing
their education.
This course is approved by the Department of Healt h
and Rehabilitative Services (HRS), State of Florida, for continuing
education credit.

12.5

Students
Gene rally, the student mix does not vary from regular terms.
Students
in the Radiologic Sciences Program must attend the courses offered
in the suurrner term.
Funding has been provided to make these courses
available.

13.

Computers
13.1

Impact and Needs
Students are required to complete a computer simulation as part of
their education in Quality Assurance. This simulation was develo p ed
by a faculty member along with a computer program for evaluation.
The department is in the process of trying to acquire word processing
capability to expand our computer applications.
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Future needs include the expansion of instructional applications and increased utilization of the computer for administrative t .asks.
The faculty would benefit from inservice educational programs on the availability and use of software materials and hardware requirements.
14.

The Brevard, Daytona and South Orlando Centers
14.1

Courses
Medical Self-Assessment courses are offered by this program
at the South Orlando campus by T.V.
In addition, plans are to
implement an extension studies program through the Brevard
Center in the Fall Semester, 1984.

1 4 .2

Faculty
Program and adjunct faculty are utilized

14 .3

Fundin g

1 4 .4

Facilities and Library
Not applicable

15.

Xedia
15.1
Media is an integral part of the instructional program and includes
slide/tape presentations, overheads and models.
The forms of media
utilized are purchased so there are no proprietary rights involved
for the faculty.

